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Submissions to Many voices are 
welcome. Please forward articles, 
info, inquiries and/or photos to:  
Robyn.Hosking@victas.uca.org.au

Peace and grace to you. I hope 
you are well and finding joy in 
exercising your ministry.

So much has happened since the 
last Many Voices. Fie Marino has 
taken up a new placement with 
the NSW/ACT Synod. I took four 
weeks of long service leave (mid 
January to mid February) to spend 
time with my 98 year-old mother.

A week after my return, I 
attended the National Assembly 
Multicultural and Cross-cultural 
Reference Committee meeting in 
Brisbane. 

We then had our first Intercultural 
Reference Forum meeting where 
Rev. Dr John Flett was the keynote 
speaker and we had the election of 
the Intercultural Reference Forum 
office bearers.  Rev Faama Leota 
was elected Chair. We also had our 
first Executive meeting.

Lately I have been reflecting on 
my ministry and the work of the 
Intercultural Unit. Someone asked 
me recently to describe in one 
sentence what we are seeking to 
achieve. My reply was – “To bring 
about a cultural change within the 
Synod of Victoria and Tasmania 

and the wider Church.” That’s our 
ultimate goal.

We work for the day when ethnic 
diversity is reflected in all the 
Ccouncils and leadership of the 
Church.

We work for the day when 
someone who has a different 
accent is accepted.

We work for the day when CALD 
women are more visible in the 
wider Church.

We work for the day where the 
NextGen find their voices within 
our Church.

We work for the day where 
“tokenism” is no more. 

We work for the day when other 
worldviews are recognised and 
accepted. 

We work for the day when the 
multicultural church becomes an 
Intercultural Church.

Shalom

Swee-Ann Koh



Engaging with the margins 
 

By Dev Anandarajan

Now during those days, when 
the disciples were increasing 
in number, the Hellenists 
complained against the 
Hebrews because their widows 
were being neglected in the 
daily distribution of food. 
And the twelve called together 
the whole community of the 
disciples and said, “It is not 
right that we should neglect the 
word of God in order to wait 
on tables. Therefore, friends, 
select from among yourselves 
seven men of good standing, 
full of the Spirit and of wisdom, 
whom we may appoint to this 
task, while we, for our part, 
will devote ourselves to prayer 
and to serving the word.” 
What they said pleased the 
whole community, and they 
chose Stephen, a man full 
of faith and the Holy Spirit, 
together with Philip, Prochorus, 
Nicanor, Timon, Parmenas, 
and Nicolaus, a proselyte of 
Antioch. They had these men 
stand before the apostles, who 
prayed and laid their hands on 
them. 
                                   Acts 6: 1-6

The Commission for Mission’s 
Intercultural Unit engages with the 
Church at its various organisational 
levels to resource the Church in 
becoming an intercultural Church. 
Among many things, being an 
intercultural Church means a church 
with “mutually respectful diversity 
and full and equitable participation 
of indigenous (first peoples), and 
second peoples (the Anglo ethnic 
majority and other ethnic minorities) 
in the total life, mission and practices 
of the whole Church”.  In introducing 
the work of the intercultural unit I 
have been sharing that one of the 
roles of the unit is to help, support 

and advocate for CALD (Culturally 
and Linguistically Diverse) Ministers 
and congregations. According 
to the term ‘CALD’ the UCA as 
a community will fit into that 
definition because we are a Culturally 
and Linguistically Diverse Church. 

In my engagements with the 
members of the Uniting Church in 
the Synod including Ministers and 
Presbytery Ministers I have been 
asked why the Anglo –Celtic are 
not included in it and the need for a 
separate unit to advocate for a diverse 
Church.

The reality is that even though we 
are diverse, it is the experience 
of the minority cultures that the 
Uniting Church in Australia is still 
predominantly Anglo Celtic and 
Western. Which means that the 
Uniting Church has a dominant 
culture. The diversity that we are 
is not often reflected in our being 
and doing things. Our worship, 
our ordering, the decision making 
processes are predominantly western. 
But more importantly what is 
troubling the minority cultures is that 
they feel their voices are not heard, 
their experiences not valued, their 
cultural needs are not understood 
and the spirituality they bring is not 
being recognised and shared. While a 
significant number of members from 
minority cultures have adapted to the 
Anglo Celtic ways of doing things 
there are many who have formed 
their own cultural communities to 
worship and order their lives. The 
gospel takes shape within a culture 
and is expressed through the culture. 
The culture gives shape to the piety 
that evolves within that particular 
cultural community. It is that 
expression that gives meaning.

The UCA has been welcoming of 

diverse cultures. But that alone is 
inadequate. Many of these cultures 
are in silos even within the Church. 
Although they have found a place 
within the Church, that place is very 
limited and in most situations that is 
only a physical place. The spirit and 
culture they bring are not evident in 
the ethos of the UCA. There is not an 
active engagement with the diversity 
of cultures and the faith practices and 
piety they bring. 

From the story in Acts of the 
Apostles we find a similar situation 
in the early days of the Church where 
new members from the minority 
Hellenistic background felt they were 
being neglected. Their widows were 
overlooked in the daily distribution 
of food. The complaint was against 
the Hebrew members who were 
not only large in numbers but they 
also made up the leadership 
of the Church. The leadership 
appointed a group from among 
those who felt neglected to 
look after the welfare of the 
minority group that was feeling 
disenfranchised. 

The role of the Intercultural Unit 
is a similar role but it also goes 
beyond it. It is also to advocate for 
a Church that will be authentically 
intercultural. In our church, we want 
people from all different cultures to 
listen to each other and be heard. We 
want everyone to participate fully. We 
want our leaders to be as diverse as 
our population and membership. We 
don’t want one dominant culture to 
decide how we do things. We need to 
have a process of consultation where 
diverse voices can come together 
and find meaningful ways to build 
community and be the Church.



On 13 - 14 May the Intercultural 
Unit is holding a conference on the 
theme ‘Becoming an intercultural 
Church’. The conference will be 
held at the Koornang Uniting 
Church in Murrumbeena. A 
brochure will be available soon 
with registration information.

It is hoped that many Ministers 
and those in leadership in the 
Church in the Synod will take the 
opportunity to come and explore 
and learn how we could minister 
effectively and meaningfully in 
a multi-cultural Church that is 
seeking to be intercultural. 

The conference leader Dr 
Rosemary Dewerse, is the Mission 
Educator at St John’s College in 
Auckland. She is a Kiwi wife and 
mother. She has worked at the 
Adelaide College of Divinity and 
Flinders University as Director 
of Mission and coordinator 
of the postgraduate pathway 
where the emphasis was on 
training missional leaders for the 
Australasian context.

Dr Dewerse holds bachelor degrees 
in arts and music, is a trained 
schoolteacher, and completed a 
Master’s degree at the London 

School of Theology and a PhD at 
Auckland University.

She lived and worked in Central 
Asia developing leaders for the 
Church there, and for a number 
of years was part of a Pasifika 
congregation in Christchurch.

She is the author of Breaking 
Calabashes: Becoming an 
Intercultural Community, which 
offers four practices for creating 
communities that welcome and 
empower all people.

Intercultural Unit Conference
‘Becoming an intercultural Church’

Registration – PLEASE REGISTER ONLINE:  www.bit.ly/intercul-ca

Program:
Friday 13 May 
7:00 pm       Registration & Tea
7:30 pm        Introduction & Caring for Identity

Saturday May 14th 
9:30 am    Listening to Silenced Voices
10.30 am Morning Tea
11:00 am     Nurturing New Understandings
12:00 pm Lunch
1:30 pm     Dealing in Justice
2:30 pm Afternoon Tea
3:00 pm Panel discussion (TBC)
4:00 pm Close

CONTACTS:         Above: Rosemary Dewerse
Devanandan Anandarajan       
Intercultural Unit, UCA Commission for Mission        
130 Little Collins St Melbourne 3000
t  (03) 9251 5486  | m  0414 721 015     
e  Devanandan.Anandarajan@victas.uca.org.au 
  
Ann Byrne, Events Coordinator
UCA Commission for Mission
130 Little Collins St Melbourne 3000
t  (03) 9251 5404  | m  0428 611 218
e  Ann.Byrne@victas.uca.org.au



The Uniting Church is becoming 
increasingly Multi-Cultural. In the 
former Cross Cultural Ministry & 
Mission Committee (CCMMC), 
Synod of Victoria and Tasmania, 
there was a need to restructure to 
better serve the Church. A proposal 
was submitted to the Board of the 
Commission For Mission (CFM) 
to form the Intercultural Reference 
Forum which will incorporate a wider 
representation to reflect the diversity 
within the Church in the Vic Tas 
Synod. 

This proposal was accepted and 
the new Intercultural Reference 
Forum was launched on Wednesday 
17 February at the Synod. David 
Pargeter, Executive Director of the 
CFM, chaired the meeting and led 
the worship. Rev Dr John Flett, 
Coordinator of Studies – Missiology 
at the Pilgrim Theological College, 
delivered the address on the theme 
‘In Diversity Unity’. The text of his 
presentation is available and is posted 
on our Unit’s app ‘Third Space.’

At the forum the following were 
elected as office bearers. Information 
about them is provided on the 
following page.

Chair:  Fa’ama Leota
Deputy Chair:  Kharis Susilowati
Secretary:  Paul Dau

The Forum will meet twice a year for a 
day’s meeting.

The following are the Responsibilities 
and Functions of the forum:

Together with the Intercultural Unit, 
the Intercultural Reference Forum will 
promote, support, educate, advocate 
and increase cultural diversity within 
the polity, leadership, worship, witness 
and service of the Uniting Church in 
Australia within the Synod of Victoria 
and Tasmania by undertaking the 
following tasks:

1.1 Advocate for the needs and 
concerns of people from culturally 
and linguistically diverse backgrounds 
seeking to enter and/or currently 
involved in the recognised ministries 
of the UCA; 

1.2 Support existing culturally 
diverse/multi-ethnic congregations 
and promote the increasing cultural 
diversity of all congregations; 

1.3 Support and advocate for the 
needs and concerns of ethno-specific 
congregations; 

1.4 Offer collegial support to 
Ministers/Pastors from CALD 
backgrounds; 

1.5 Advocate and educate on issues 
related to the just and appropriate 
sharing of property and resources with 
new ethnic specific congregations and 
emerging multi-ethnic congregations; 

1.6 Generate forums where young 
people from culturally diverse 
backgrounds can interact and advocate 
on issues that are of concern to them; 

1.7 Support women from Culturally 
and Linguistically Diverse (CALD) 
backgrounds in seeking gender equity, 
empowerment and the opportunity to 
engage in ministry within the church; 

1.8 Foster relationships between the 
CALD members of the UCA and the 
Aboriginal members of the UCA and 
UAICC (Congress); 

1.9 Promote and support people from 
CALD backgrounds to participate 
fully and exercise leadership within 
congregations, presbyteries and Synod; 

1.10 Receive and consider matters 
referred by the Director of the Unit; 

1.11 With the Director of the Unit, 
recommending policy and advising on 
programs and activities of the church 
that are related to the above. 

Intercultural Reference Forum 

Other Forum photos        

Pictured at the forum from 
left to right: Faama, Kharis 
and Paul 



Intercultural Reference Forum Committee 2016 - 2017

Faamatau (Faama) Leota, Chair 
Faama is of Samoan-Australian 
background, is married to Taega 
and they have two children, Grace 
and Hannah, who were both born in 
Melbourne.
                  
Faama is currently involved in team 
ministry at Deepdene UCA where he 
has been in placement since 2011. The 
Leota family is fully involved in the life 
of the congregation. 

Deepdene UCA comprises people from 
different nationalities and generations. 
The congregation describes itself 
as being an intercultural and 
intergenerational community. One of 
Faama’s roles within the congregation 
has been to journey with its English 
speaking members in learning what it 
means to be a ‘multi-cultural church’.

Faama has been involved in various 
roles in the Synod of Victoria and 
Tasmania and the Presbytery of Yarra 
Yarra as well as Assembly committees 
in the past. Beyond the church he 
is actively involved in a number of 
community organisations in various 
capacities. 

The experiences of working in these 
groups as well as the experience 
of engaging in the demanding and 
challenging world of cross-cultural 
mission and ministry, has taught 
him the importance of dialogue and 
understanding, particularly when 
there is a diversity of perspectives.  
His experience of being part of the 
diaspora Pacific community in the 
west has given him an appreciation for 
the way social, cultural and ecclesial 
assumptions influence the way people 
think and behave.

Faama will always barrack for the 
underdog and his unashamedly proud 
support of the Western Bulldogs AFL 
football team bears testament to this!

Kharis Susilowati,Vice Chair
I am an exit candidate awaiting my 
first placement. While in waiting I have 

been doing various supply positions 
to all different churches in Uniting 
Church, both within the Indonesian 
community and the wider church 
community. 

I was born in Indonesia and migrated 
to Australia twenty years ago as a 
young teenager. Being born in a 
minister family, I have been very active 
in the church since a young age. Since 
my first day in Australia until the end 
of my candidacy, I have been an active 
member of Mulgrave Uniting Church 
Indonesian Congregation.

Being a member of a CALD 
community, I have had the privilege 
of learning the plurality of culture 
and finding my role and existence 
within the Australian community, not 
only as a coloured woman, but more 
importantly, a person with as equal 
value as anyone else. In my experience 
so far, I have had the privilege to 
work alongside people with diverse 
backgrounds and beliefs to learn to 
understand what it means to live in 
plurality with our own unique cultural 
colour.

Paul Dau, Secretary
I am a South Sudanese-born 
Australian. I settled in Melbourne 
in May 2003. This settlement came 
as a result of almost two decades of 
displacement and suffering due to civil 
war in my home country.
 
My interest in God’s ministry has 
been driven by a desire to know how 
God might have been involved in the 
suffering of the Sudanese people. 

With more than eight years of 
formation and academic training, my 
ideas of God and the world have been 
shaped and nourished more broadly. I 
have a keen interest in issues pertaining 
to community empowerment. I am 
looking forward to contributing 
my talent and energy within the 
intercultural reference forum for the 
upcoming future. 

RETHINKING RACE 
RIOTS

Devanandan Anandarajan
Crosslight Opinion

March 15, 2016 

The mob violence in Melbourne 
during Moomba may give the 
semblance of race related riots 
because the youth involved came from 
predominantly African (Sudanese) 
and Islander backgrounds. Seen 
through the eyes of race we will only 
misdiagnose the problem and fail in 
addressing the core issues. 

Read more: http://crosslight.org.
au/2016/03/15/rethinking-race-riots/

         
 Image by New Daily via Twitter

* * * * * 
Last month’s edition of Crosslight  
featured interviews with five women 
leaders in the Uniting Church in 
honour of International Women’s Day 
2016. 

Two of those interviews involved well-
known CALD ministers, Rev Lavingi 
Tupou and Rev Eseta Waqabaca-
Meneilly. For an interesting and 
thought-provoking read, go to:  
http://crosslight.org.au/2016/03/06/
international-womens-day/

         
         Lavingi                        Eseta

                               Photos courtesy of Crosslight



Have you noticed the days getting 
shorter and the weather cooler?  We are 
in autumn and winter beckons.                       
                                                                                                                                               
Change is in the air and it is happening 
in various ways. One such change, 
which I am sure is apparent to all, is 
what was known as the Synod Victoria 
and Tasmania Multicultural and Cross 
Cultural Ministry Committee or was 
it the Cross Cultural Multicultural 
Ministry Committee? Anyway, however 
you remember it (it was a mouthful to 
say and remember!) is known now as 
the Intercultural Reference Forum.  

As well as being a lot easier to say, the 
Forum exists to: ‘promote, support, 
educate, advocate and increase cultural 
diversity within the polity, leadership, 
worship, witness and service of 
the Uniting Church in Australia 
within the Synod of Victoria and 
Tasmania. (Draft Terms of Reference)                                                
These will be achieved through various 
mediums including forums, education, 
seminars, advocacy, and retreats. There 
will be a focus on events rather than 
matters purely administrative. We all 
know the importance of the latter but 
if that is all we exist for then where is 
the fun? 

So, we are now the Intercultural 
Reference Forum and with this new 
change of name and focus is a new 
group of people who will help facilitate 
and drive its vision.     
                                                                 

I want to thank my colleagues Ms. 
Kharis Susilo and Mr. Paul Dau for 
accepting their roles as Vice-Chair and 
Secretary. Karis and Paul have both 
completed their theological training 
and are providing Supply Ministry 
while they wait for a call to a Placement 
leading to Ordination. They both come 
with their particular gifts and abilities, 
to equip them for the great task ahead.     

I thank the Synod Intercultural Unit 

Staff, its Director Rev. Swee-Ann 
Koh, and Research and Development 
Officer Rev. Dev Anandarajan, for their 
ongoing support and commitment to 
Intercultural ministry and mission. As 
your new Chairperson, I look forward 
to working with you in nurturing and 
helping the church be equipped to be 
an Intercultural church.                     
                                                                        
I am reminded that we are only 
successful as to the comittment and 
support we give each other on the 
journey of discovery and learning.

Here are snippets of some of the 
excellent programs we have held so far 
during this year’s late summer/early 
autumn and others in the pipeline for 
winter:

- The forum ‘In Unity, Diversity’ was 
   held on 18 February. Our guest 
   speaker, Rev. Dr. John Flett, 
   Missiologist and Lecturer at Pilgrim 
   Theological College, gave a very 
   thought provoking presentation on 
   diversity. John’s notes are available 
   via the Intercultural Unit.

- More recently, the Synod 
   Intercultural Unit organised 
   an information morning on 
   Superannuation geared towards 
   Culturally and Linguistically Diverse 
   (CALD if you didn’t already know 
   it!) ministers. It was really helpful in 
   assisting those who attended a better 
   understanding of their 
   Superannuation (formerly 
   the UCA Beneficiary Fund). 
   SUPERANNUATION! What has 
   that got to do with diversity I hear 
   you say? Well, who says diversity is 
   just about ethnic difference?! 

- In May is the conference  on  
   ‘Becoming An Intercultural Church’  
   (Friday 13 and Saturday 14 May) 
   with Dr. Rosemary Dewerse as 
   keynote speaker.

- In July Professor Musa Dube, a 
   leading Post-Colonial Feminist 
   Theologian from Botswana will 
   present a series of presentations
   on postcolonial theology. 

Well, if this is what autumn and winter 
have for us, just imagine what spring 
and summer will bring?   
 
Blessings, friends.  

Lent 2016 reflections from Rev. Faama Leota



A conference where women leaders can spark each other in our theological perspectives and practice. We 
will have the company of a brilliant leader of the Circle of African Women Theologians, Professor Musa Dube 
from Botswana University.

Professor Musa Dube is a New Testament scholar with a special interest in feminist and post colonial 
perspectives. She is concerned to bridge the gap between the academy and our on-the-ground faith 
communities.

For inquiries contact:
Dev Anandarajan: 0414721015 / Devanandan.Anandarajan@victas.uca.org.au
or Ann Byrne: (03) 9251 5404 / Ann.Byrne@victas.uca.org.au

Sunday 24 July 2016, 3:00 - 5:00 pm
Registration, drinks and nibbles
Introduction of Professor Musa Dube
Presentation from Musa - 
"Our Social Locations: On Being in the World and Inhabiting our Histories”   
Panel response
Conclusion

Monday 25 July        
10:00 am    Post Colonial worship with music
                    Getting to know you activity
11:00 am    Morning tea
11:30 am    Presentation from Musa – 
                    “Contextualising Post Colonial theology in our ministries”  
12:30 pm    Lunch
1:30 pm      Story telling 
2:00 pm      Workshop & Questions to Musa
3:00 pm      Afternoon tea
3:30 pm      Musa’s response to the questions
4:30 pm      Wrap up and a song

Women Doing Post Colonial Theology 
with Professor Musa Dube  

Postcolonial Contexts: 
Moving, Living & Preaching Between Borders

24 - 25 July 2016
Centre for Ministry and Theology

29 College Crescent, Parkville VIC 3052

Registration fees:   
Early Bird (by 31 May): $110   
Post Early Bird:               $140 
Per day:                            $110

Register online https://www.
trybooking.com/Booking/
BookingEventSummary.
aspx?eid=189163&bof=1&hs=www.
trybooking.com%20
aspx?eid=189163&bof=1&hs=www.
trybooking.com 



We will have the company of a brilliant leader of the Circle of African Women Theologians, Professor Musa 
Dube from Botswana University. 

Prof Musa W. Dube, a Humboldtian awardee (2011) and a biblical scholar, is based at the University of 
Botswana. She studied the New Testament in the University of Durham (UK, 1990) and the University of 
Vanderbilt  (USA 1997). She has served in several institutions, including World Council Churches, (Geneva) 
Scripps College (California), Union Theological College (New York) and University of Bamberg (Germany). Her 
research interests include: gender, postcolonial, translation and HIV&AIDS studies.  Prof Dube is an author of 
numerous articles published in journals, books, encyclopaedias, magazines; and an editor of several volumes.  
Prof Dube, a world-sought speaker and trainer, who has given talks in in twenty-six countries, is the author 
of  Postcolonial Feminist Interpretation of the Bible (Chalice Press, 2000) and  The HIV and AIDS Bible: Some  
Selected Essays (Scranton Press, 2008).

There will opportunities to work in groups to reflect on inherited theologies and ministry practices. 
Representatives from overseas partner churches and ministers from migrant backgrounds will be sharing stories 
of faith and ministry to reflect from a Post Colonial perspective. ‘

Pre conference readings will be emailed to your registered email address.

Registration Fees
Whole conference
Early Bird before 31 May: $240
Post Early bird:                   $280 
Per day:                                $110 

Please register on line: bit.ly/contactzone

For inquiries please contact either:
Dev Anandarajan: 0414 721 015 / Devanandan.Anandarajan@victas.uca.org.au
or Ann Byrne  (03) 9251 5404 / Ann.Byrne@victas.uca.org.au

Register online:  https://www.trybooking.com/Booking/BookingEventSummary.                           
aspx?eid=188476&embed=188476 

Ministry in the Contact Zone and the Third Space
A Post Colonial Theology Conference

26 - 28 July 2016
Leader: Prof Musa Dube
Korean Church of Malvern, 

23-27 Glendearg Grove, Malvern VIC 3144
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